4625 Political Involvement - Elective Offices

The Board of Trustees of Campbell-County-Sechosl the District recognizes that successful
functioning of our democratic society depends upon each individual's acceptance of his-e+-her
their responsibility for participation in politics and government. Substitute, temporary, and
student employees are not subject to this policy. Employees may be permitted to participate
actively in the political activities of their choice, as long as participation does not adversely affect
the work of the employee and does not interfere with regularly scheduled work days as defined

in policy. Human Resources Policy 4090. The employee may serve with no reduction of salary.

Employees may file, campaign for and serve if elected to the-city-council-and-other offices within
the-eity-and-county on their own time with no reduction of salary insofar as the activities of the
elected office do not interfere with regularly scheduled work days. as-defined-in-Human
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Employees elected to lecal offices that will interfere with regularly scheduled work days as
defined in policy Human-ReseurcesPolicy-4090 will have the choice of receiving their district
salary or their elected official salary, plus their per diem allowance. The employee may retain
reimbursements for mileage expenses. If the elected official salary is an annual amount, the
employee must negotiate an arrangement satisfactory to the Board of Trustees regarding

relmbursement to the ef—e*penses—parel-w—me District. as—a—Fequrt—ef—lest—aqqureyee

semee—as—an—eleeted—eiﬁa&l— Negotlatlons will be based on the amount of tlme taken from the
employee’s district duties, including classroom, committee and other obligations, to perform the
duties of the elected office. Arrangements for reimbursement shall be agreed upon by both
parties in advance of the employee’s service as an elected official.
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